
washington state psychology board
washington state psychology board plays a crucial role in regulating the
practice of psychology within the state, ensuring that practitioners adhere
to the highest standards of ethics and professionalism. This board oversees
the licensing of psychologists, sets rules for practice, and addresses issues
related to the conduct of mental health professionals. Understanding the
functions and responsibilities of the Washington State Psychology Board is
essential for both aspiring psychologists and consumers seeking mental health
services. This article will explore the history, structure, licensing
requirements, ethical standards, and disciplinary actions enforced by the
board. Additionally, we will delve into the resources available for
psychologists and the public to navigate this important regulatory body.
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History of the Washington State Psychology
Board

The Washington State Psychology Board has a rich history that reflects the
evolving understanding of mental health and the importance of regulatory
oversight. Established in the mid-20th century, the board was created in
response to the growing recognition of psychology as a distinct profession
requiring formal education and ethical guidelines. Initially, the board's
primary objective was to protect the public by ensuring that only qualified
individuals could practice psychology in Washington State.

Over the years, the board has adapted to changes in psychological practices,
advancements in mental health research, and the increasing complexity of



psychological disorders. Legislative changes have also influenced the board's
operations, expanding its authority and responsibilities. Today, the
Washington State Psychology Board is a vital component of the mental health
landscape, providing oversight and guidance to both practitioners and the
public.

Structure and Functions of the Board

The Washington State Psychology Board is composed of appointed members who
represent various sectors of the psychological community. This includes
licensed psychologists, public members, and professionals from related
fields. The composition of the board ensures a diverse perspective on issues
affecting the practice of psychology.

Board Composition

The board typically includes:

Five licensed psychologists with varied specialties and experience.

Two public members who provide insight into consumer perspectives.

Support staff who assist in administrative functions.

Primary Functions

The board's functions encompass several key areas:

Establishing and enforcing standards for licensing and practice.

Reviewing applications for licensure and renewal.

Investigating complaints against licensed psychologists.

Providing guidance and resources for professional development.

Holding public meetings to discuss policies and practices.

Through these functions, the Washington State Psychology Board works
diligently to maintain the integrity of the profession and safeguard the



welfare of the public.

Licensing Requirements for Psychologists

To practice psychology in Washington State, individuals must meet specific
education and training requirements established by the board. These
requirements are designed to ensure that only qualified professionals can
provide psychological services.

Educational Qualifications

Applicants for licensure must have:

A doctoral degree in psychology from an accredited institution.

Completion of a supervised internship or residency in psychology.

A minimum number of hours of supervised professional experience as
mandated by the board.

Examination Requirements

In addition to educational qualifications, candidates must also pass the
Examination for Professional Practice in Psychology (EPPP). This standardized
test assesses knowledge and competency in various areas of psychology.
Successful completion of the EPPP is a critical step toward obtaining
licensure.

Application Process

The application process involves submitting the following:

A completed application form with personal and educational information.

Verification of supervised experience from a qualified supervisor.

Proof of passing the EPPP and any state-specific examinations.

Payment of applicable fees.



Ethical Standards in Psychology

Ethical practice is paramount in psychology, and the Washington State
Psychology Board emphasizes adherence to established ethical standards. These
standards guide psychologists in their professional conduct, ensuring the
welfare and rights of clients are prioritized.

Core Ethical Principles

The board endorses principles derived from the American Psychological
Association (APA) ethics code, which includes:

Beneficence and Nonmaleficence: Psychologists strive to benefit those
they work with while avoiding harm.

Fidelity and Responsibility: Psychologists establish trust and uphold
professional standards.

Integrity: Psychologists promote honesty and accuracy in their work.

Justice: Psychologists ensure fairness and justice in the practice of
psychology.

Respect for People's Rights and Dignity: Psychologists recognize the
inherent worth of all individuals and uphold their rights.

These principles serve as a foundation for ethical decision-making and
professional behavior in various contexts, from clinical practice to
research.

Continuing Education

To maintain licensure, psychologists are required to participate in
continuing education. This ensures that practitioners stay current with
advances in the field and continue to provide quality care. The Washington
State Psychology Board specifies the number of continuing education hours
required and approves relevant courses and training programs.



Disciplinary Actions and Complaints

The Washington State Psychology Board takes allegations of misconduct
seriously. The board has established procedures for investigating complaints
and enforcing disciplinary actions when necessary.

Types of Complaints


